b M

o Dtlag, oo wa f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

STIJOSEPH S COLLEGE

Name of the head of the Institution

Dr. Ebey P. Koshy

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04862- 252043

Mobile no.

8921650897

Registered Email

sj cnool amatt om@nai | . com

Alternate Email

epkosh@nuai | . com

Address Arakul am (P. O, Ildukki (Dt), Kerala
(State)

City/Town Mool amat t om

State/UT Ker al a

Pincode 685591




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Joseph George

Phone no/Alternate Phone no.

04852855271

Mobile no.

9447001012

Registered Email

j osephgeor gesj c@nuai |l . com

Alternate Email

i gacsj cm@ynai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.stjosephscol | egenpol amat t

om ac. i n/ wp- cont ent / upl oads/ 2020/ 11/ AQA

R-2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. st]osephscol | egenpol anat t om

ac.in/igac/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
e e Period From Period To
1 B+ 78. 00 2005 28- Feb- 2005 27- Feb- 2010
2 B 2.82 2012 15- Sep- 2012 14- Sep- 2017
3 A 3.12 2018 16- Aug- 2018 15- Aug- 2023
6. Date of Establishment of IQAC 06- Jul - 2009

7. Internal Quality Assurance System



http://www.stjosephscollegemoolamattom.ac.in/wp-content/uploads/2020/11/AQAR-2018-19.pdf
http://www.stjosephscollegemoolamattom.ac.in/wp-content/uploads/2020/11/AQAR-2018-19.pdf
http://www.stjosephscollegemoolamattom.ac.in/wp-content/uploads/2020/11/AQAR-2018-19.pdf
http://www.stjosephscollegemoolamattom.ac.in/iqac/
http://www.stjosephscollegemoolamattom.ac.in/iqac/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Fl ood Relief Progranmes 12- Aug- 2019 270
3

Trade Fair 19- Feb- 2020 65
1

Chavara Menorial Talk 03- Jan- 2020 260
1

Al umi Gat heri ng 26- Dec- 2019 87
1

Sel f - Def ence progranme 31-Jan- 2020 165

for girl students 3

Sem nar on Intellectual 25- Nov- 2019 135

Property Ri ghts(IPR) 1

WAS/ SSP Pr ogr anmres 22- Aug- 2019 140
14

Initiating New 10-Jul - 2019 90

Certificate Progranmes 30

Li fe Gui dance Sem nars 03-Jun-2019 230
7

Staff orientation 19-Jun- 2019 65

Pr ogr amre 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St. Joseph's Ni | Ni | 2019 0
Col | ege, 0
Mool anatt om
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7090_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7090_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 10000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Oientation to staff on LM5 2) Seminar on Intellectual
3) Initiating flood relief progranmes 4) Selfdefense programres for

Property Rights (IPR)
girl students

5) Encourage faculty nenbers and students to pursue online courses on SWAYAM and
Coursera and initiate such online programes.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conducting Oientation Programe for
the Staff

Oientation Progranme Conducted

Initiating Research activities

Research activities undertaken

Conducting sem nar on Intell ectual

Property Rights

Sem nar on | PR conduct ed

Sel ection of external nentors for WAS

pr ogr anme

External nentors were sel ected and the
nment ori ng sessi ons were conduct ed

| nt egr at ed Devel opnent
Tri bal Children

Pr ograme of

The programe was held in the college
with institution visit

Orientation Programme for the first
year students

The Orientation progranme was conduct ed

Li f e Gui dance Programme

Li fe Gui dance programe initiated

Career Orientation Programe

Career orientation programe conducted
stressing the acquisition of soft
skills

Publication of the third vol une of
Josephi ne Resear cher

The research journal nanmed 'Josephine

Resear cher' published

Conducti ng National and |nternational

Sem nars

A si zeabl e nunber of sem nars conduct ed

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7090_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7090_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7090_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 02- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (M S) The
coll ege has a well devel oped and
effective Managenent | nformation
System It is designed in such a way
that every departnent has their
representatives in the | QAC who take
the crucial decisions and comuni cate
themto the faculty nmenbers of each
departnent. Hence the decisions taken
in the 1 QAC neetings are easily
conmuni cated to the staffs of the
institution. | QAC nakes its presence
felt in the formati on of the academ c
cal endar of the departnents in genera
and the academ c cal endar of the
Institution in particular at the outset
of every academic year. It also
monitors the inplenentation of the
programres chocked out by each
departnent. Departnents, clubs and
foruns are directed to send the report
and rel evant docunents to the | QAC
after the execution of each programre.
The docunents submitted in the hard
medium are filed and the soft mediumis
stored in digital form Besides, |QAC
mai ntains a register in the Principal’s
room for docunenting the programmes
conducted by various departnents and
clubs. The IQAC is constituted in
accordance with the guidelines of NAAC
hence a student representative is an

i nevitabl e conponent of the
constitution of | QAC. The student
representative acts as a buffer between
| QAC and the student community. Apart
fromthe information communication
system prevalent in the I QAC, the

coll ege has a Staff Council conprising
the Head of the Departnents, Librarian,
and O fice Superintend and headed by




the Coll ege Principal. Crucial
decisions are taken in the Staff
Council which will then be conmuni cat ed
in the Staff Meeting in which the

deci sions are communi cat ed, debated and
approved. In addition to the common
Staff council neeting which is usually
convened after the Staff Counci
nmeeting, every departnent convenes a
staff neeting in the departnent |evel
and decisions pertinent to the

depart nent concerned are di scussed and
if there arise matters which should be
comruni cated to the | QAC or Staff
Council, the Head of the Departnment
brings themto the attention of the
sane. The col | ege Managenent

comuni cates its policies and
priorities through the Managenent
representative who acts as the
financial adm nistrator of the college.
The Managenent representative

comuni cates the policies of the
Managenent to the Principal and al so
makes his presence felt in the | QAC
Hence, the comunication fromthe
Managenent is effectively transferred
to the college conmunity. In addition
to that, the college office

communi cates the information pertinent
to various departnents through digital
nmedi um and the communi cation fromthe
departnents to the College office also
takes place in the sanme nedi um

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution neticulously follows the curricula and academ ¢ cal endar prescribed
by the affiliated University. It exerts its influence in the fram ng of the
University curriculumthrough its faculty in the Boards of Studies and Syll abus
Revi sion Commttee. To conplenent the curriculumand keep abreast with the
current trends, efforts are nmade at the initiative of individual departnents
through national and institutional |evel sem nars, webinars, workshops, invited
| ectures, synposia, assignnents and projects. As per the University curricul um
the Col |l ege prepares an Acadeni c Cal endar every year in tandemw th the
Uni versity norns. Besides, at the inception of every academ c year, every
departnent submits an academ c cal endar of its own. The | QAC ensures the
conduct of the programmes stipul ated by each department in their academnc
cal endar. The college systematically nonitors the perfornmance of every student
to deliver proper guidance. Two internal exans are conducted each senester. The
noni toring process i s done through periodic evaluation of performance through
assignnents, sem nars, weekly tests, internal exans and timely and proper




renedi al

(Addi tiona

perforners.

Tal ly,
Life Skil

consol idation and docunentation of their
to each teacher to provide nentorship. Based on the analysis of the performance
is given appropriate guidance to ensure their optinmal

The coll ege offers support to weak students in the form of
Bridge courses are offered to recent adopters of their
streans of study to conpensate for their |ack of expertise in those subjects.
attention provided to the students based on their
the coll ege al so provides SSP( Schol ar

data, each student
per f or mance.
cour ses.

In addition to the individual
perfor mance,

Adr eno,

mar ks.

Ski | |

etc.

t he apex.

program Furt hernore,

t hensel ves in various MOOC courses and ot her

certificate courses related to their areas of study to equip thenselves with

the ability to make use of various online sources of
Library is efficacious and has OPAC facility which gives access to the

I NFLI BNET. For effective curriculumdelivery to the differently-abled students,
the Library is equipped with a set of Audio Lessons for the blind and a

sof tware naned JAWS for the scribe.

departnents to provide efficient dissem nation of

i nterdisciplinary subjects.

Suppor t

Programme) ,
Acqui sition Program) and WAS (Wl k Wth a Schol ar) -
student support progranmes sponsored by the CGovt.

perfornmers while ASAP and WA5 provi de additional

Ei ghteen students are allotted

ASAP
t hree

of Kerala. SSP caters to weak

gui dance to the best
Eligible students are selected for the aforenentioned programes

based on the anal ysis of performance data aggregated by the coll ege.
admtted to these programmes are given speci al
consecutive years of their
students to enroll

Mul ti medi a roons are set
i nformati on,

The coll ege offers tutorials,
certificate prograns on various popul ar application softwares |ike M5 Ofice,
and on Desk-Top Publishing, GST, Soft skills and various
and Val ue-added prograns. The grievance redressa
to curriculumdelivery is an effective three-tier nechanismw th the tutor and
the Head of the Departnent at tiers 1 and 2 respectively and the Principal at

St udent s

gui dance during the three
the col |l ege encour ages

online

| earni ng. The Col | ege

up in key
especially in
traini ngs and

systemwi th regard

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Certificate
Cour se on
Ardui no M cr
ocontroller

Certificate
Cour se on
Goods and

Servi ces Tax

(GST)

Diploma Courses Dates of Duration
Introduction

Ni | 15/ 09/ 2019 180

Ni | 10/ 10/ 2019 180

Focus on employ
ability/entreprene

urship

Entreprene
urship

Enpl oyabi
ity

Skill
Development

St udent s
wll be able
to devel op
enbedded
syst ens

Know edge
enhancenent
for
practi cal
application

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NO PROGRAMVES/ COURSES
I NTRODUCED DURI NG THE
YEAR

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc Cheni stry 03/ 06/ 2019

BSc Mat hermat i cs 03/ 06/ 2019

BSc Physi cs 03/ 06/ 2019

BA Engl i sh 03/ 06/ 2019

BA Economi cs 03/ 06/ 2019

BBM Managenent Studies 03/ 06/ 2019

BBA Busi ness Admi ni stration 03/ 06/ 2019

BCom Conput er Applications 03/ 06/ 2019

BCom Fi nance and Taxati on 03/ 06/ 2019

(VST Cheni stry 03/ 06/ 2019

VA Engl i sh Language & 03/ 06/ 2019

Literature
MCom Fi nance and Taxati on 03/ 06/ 2019
VBW Soci al Work 03/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 49 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wnen

Engl i sh Communi cati on 06/ 08/ 2019 82
and Life Skill Training
Interactive Skill 23/ 07/ 2019 27
Devel opnent
Life Skill Training for 15/ 09/ 2019 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBW Medi cal and Psychiatry, 28
Fam |y and Chil d-wel fare,
Communi ty devel opnent
MCom Fi nance and Taxati on 43
BCom Conput er Applications 64
BCom Fi nance and Taxati on 38
BBA Busi ness Adni ni stration 40
BBM Busi ness Managenent 35
BA Economi cs 40



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7090_Value_added_courses_1618917322.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has a practice of collecting curriculumfeedback from various
st akehol ders such as students, faculty, alummi, parents and enployers. In
addition to this, feedbacks are also taken fromthe students on institutional
performance and teachers’ performance. The institution prepares separate
feedback forns for each of these categories. Updated versions of feedback forns
have been used in 2019-20. CGoogle forns were prepared for each category and the
required data were collected. Students Feedback: Students feedback covers
variabl es |ike content of courses, clarity of course outcones, availability of
ref erence books, internal evaluation system suggested by the curriculum etc.
| QAC communi cated the feedback to the Head of the Departnments to take necessary
actions. Based on the feedback, new reference books have been added to the
library resources. In the new academ c year, teachers took special attention to
expl ain the course outcones to the student community. The teachers al so

communi cated the syllabus related conments to the concerned board of studies
menbers. In the new acadenic year, new certificate courses were al so added for
the enrichment of curriculum Parents Feedback: In addition to the Google form
which is circul ated anong parents, the institution also uses Open House
platformto know t he feedback of parents. Parents were asked questions rel ated
to the workload in various courses, curriculumdelivery in the college

addi tional courses offered by the college for enriching the curriculumetc.
Based on the feedback, | QAC asked the teachers to give short sinple study
materials to the slow | earners. Teachers encourage PG students to participate
in national sem nars and research nethodol ogy wor kshops. Enpl oyers Feedback
Enpl oyers are asked about the soft skills and problem solving abilities
provided by the curriculum Various soft skills training programes are
organised to inprove the skill gap. Faculty Feedback: The institution val ues
the feedback of faculty nenbers very nmuch. Based on the feedback of faculty on
adequacy of instructional hours to conplete courses, special classes were
organi sed well in advance. Alumi Feedback: A structured feedback formis used
to collect the feedback of alumi. The feedback is collected through various
social networking facilities. Al npst all batches have What sApp groups. The
departnents include the suggestions of their alummi while preparing their
academ ¢ plans. Various departnments invite their prom nent alummi nenbers as
guest speakers

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7090_Projects_undertaken_1618896734.xlsx

BSc Physi cs 24 0 16
BSc Chemi stry 36 0 35
BSc Mat hemat i cs 24 0 17
BA Engl i sh 24 0 24
BA Econoni cs 40 0 40
BCom Conput er 60 0 56
BCom Taxat i on 32 0 29
BBA 40 0 38
Adni ni stration
BBM Managenent 32 0 30
VA Engl i sh 19 0 18
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 984 184 32 2 29

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 63 63 15 1 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution offers a highly efficient students mentoring system to enhance the all-round development of the
students. All students enrolled in the institution are equally divided according to the number of teachers in the
institution and are allotted to each teacher to provide mentorship. All teachers work as mentors to the students
allotted to them. Objectives To provide a dynamic learning environment by enhancing students’ confidence and
motivating them to set higher goals Mechanism/Procedure The mentors are entrusted to meet the students
periodically (at least once in a month). The subject matter of these personal meetings varies from academic
topics to personal matters. The mentors monitor and guide the students and keep a track of their progress. A
student mentoring record is maintained by each teacher. Basic information regarding a student — residential
address, phone number, family details etc. - is collected by each mentor. Date, time, session summary, and
signatures of mentor and mentees are mandatory details to be recorded in the register after each session. The
student mentoring record is periodically reviewed and necessary suggestions are given by the head of the
department and the Principal. Mentors aim to « Provide individual recognition and encouragement ¢ Listen,
analyze and discuss the matters shared by the mentees ¢ Give direction to set goals and extend help to achieve
them « Provide guidelines and motivations maintaining the privacy of the students « Promote talents and skills of
the mentees * Provide psychological support throughout the course « Impart effective career oriented counseling
» Maintain a track of the progress of the mentees and inform the Head of the institution Benefits: Mentees are



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7090_Demand_ratio_1625558611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7090_ict_tools_1626275515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7090_e_resource_1626275525.xlsx

able to « Discuss the matters related to academics as well as personal — special attention is given to difficulties in
learning. « Share their hopes as well as anxieties, especially, problems they face in their day today life. « Seek
possible solutions to do away with hindrances in the academic and personal development ¢ Identify opportunities
available during the academic period for improving their competitive capacity « Share their life goals to get proper
guidance to attain them « Share their viewpoints regarding significant matters ¢« Express their artistic talents

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1168

63

1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

63

63

0

19

18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Ni |l Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VA EN 2 12/ 07/ 2019 21/ 05/ 2020
BBM BM 2 03/ 06/ 2019 17/ 06/ 2020
BBA BA 2 03/ 06/ 2019 17/ 06/ 2020
BCom CO 2 10/ 06/ 2019 17/ 06/ 2020
BCom ca V) 2 10/ 06/ 2019 17/ 06/ 2020
BA EC 2 29/ 05/ 2019 24/ 06/ 2020
BA EN 2 29/ 05/ 2019 24/ 06/ 2020
BSc CH 2 31/ 05/ 2019 17/ 06/ 2020
BSc MM 2 10/ 06/ 2019 17/ 06/ 2020
BSc PH 2 03/ 06/ 2019 17/ 06/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Uni versity,

The Conti nuous | nternal

Eval uation (CIE) systemat the institutional
transparent and is adhered to the guidelines inplenmented by Mahat ma Gandhi
Kottayam The guidelines for the continuous and conprehensive

eval uation decided by the University are incorporated in the syllabus.
yardstick of the evaluation includes attendance,

| evel is

The

assi gnnent/ seni nar/viva and



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7090_Evaluation_1625559436.xlsx

the score secured in the internal exam nation. The division of internal marks
is conveyed to the students well in advance. The University has designed the
internal mark in such a manner that 10 marks is allotted for interna
exam nation and five each for assignnent/project/viva voce and attendance
per the University regulation, a mninumof seventy five percentage of
attendance is mandatory to appear for the University exami nation. Interna
exam nations are entirely managed by the coll ege and are conducted tw ce a
senester. The dates of the internal exam nations are announced well in advance
by the exami nation cell of the college. The examinations are conducted in a
centralized manner. Internal retest is conducted for students who could not
attend the exam nations on genui ne reasons. After the internal exam nations,
cl ass PTAs are conducted in each senester in order to informthe parents about
the performance of their children. Seminars and assignnents are objectively
anal yzed and marks are allotted. Based on the individual score secured in the
exam along with the marks received for assignnment and attendance,
internal evaluation report is prepared and uploaded to the University website
for including themin the end senester marks. Apart fromthe stipulations
prescribed by the University for Internal Assessnent, the Coll ege adopts
various paraneters to assess and inprove the performance quality of the
students. They include subject wi se quiz, peer teaching, enrichnment class,
coaching for National |evel tests, MCQ tests and discussions on inportant
topi cs. Conducting weekly test paper is another nethod adopted by College to
track the inmprovenent of the students. As per the departnent schedul e, weekly
tests are conducted. Marks of the weekly tests are recorded and the parents can
assess the inprovenent of the students with the nmark registers kept in the
departnents. In addition to the weekly test papers, nodel exam nations are al so
conducted before the University exan nation. The nentors too observe the
i ndi vi dual performance of the students. Above all, the end senester results of
the university exans are taken into consideration. A regular track of the co-
activities is maintained and that too contributes to the eval uation

In addition, the College has constituted a highly
student for their

As

i nt ernal

curricul ar

of student excell ence.

nmotivating Student of the Year Award for a boy and a girl
overal | perfornmance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Academ ¢ Cal endar is prepared before the commencenent of each academ c year and
is published along with the coll ege handbook. The academ ¢ cal endar prepared by
the college is in tandemw th the acadeni c cal endar published by the university
through its website. The cal endar specifically nentions the reopening dates of
UG and PG courses along with the dates of commencenent of first year UG and PG
cl asses. The schedul e of the internal exami nations as well as a tentative
schedul e of the university exans of each senester is provided in the cal endar
al ong with the possible senmester breaks. The Coll ege takes keen interest in
observing the days of national and international inportance and those days are
mentioned in the calendar. In keeping with the college cal endar, each
departnent prepares an acadeni c cal endar which specifies the dates of
associ ation inauguration, weekly test papers, industrial visit, observance of
particul ar days, preparation tinme for exam nation, previous question paper
di scussi on, project workshop etc. Through periodic evaluation of the successful
conduct of programes listed in the Departnent academ ¢ cal endar, | QAC assesses
t he performance of each departnent. Acaden c cal endar ensures naxi mum teachi ng
hours for an effective teaching-|earning experience.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://ww. stjosephscol | egenool amatt om or g/ Depart nent . aspx?Dept | d=1
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PH BSc Physi cs 20 15 75
MM BSc 19 15 78.95
Mat hemat i cs
BM BBM Managenent 35 26 74. 28
EN BA Engli sh 25 16 64
SW MEW Soci al 28 25 89. 28
Wor k
CH BSc Cheni stry 26 23 88. 46
EC BA Econoni cs 42 16 38.1
cq V) BCom Conput er 61 41 67.21
EN MA Engl i sh 19 14 73.68
CH Msc Chemi stry 12 11 91. 66
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://ww. stjosephscol | egenpol anattom ac. i n/ wp-cont ent/ upl oads/ 2021/ 05/ SSS-

Report-2019- 20-Fi nal . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
M nor 0 0 0 0
Proj ects
I nterdiscipli 0 0 0 0
nary Projects
I ndustry 0 0 0 0
sponsor ed
Proj ects
Proj ects 0 0 0 0
sponsored by
the University
St udent s 0 0 0 0
Resear ch
Projects (O her



http://www.stjosephscollegemoolamattom.org/Department.aspx?DeptId=1
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7090_Pass_percentage_1625581226.xlsx
http://www.stjosephscollegemoolamattom.ac.in/wp-content/uploads/2021/05/SSS-Report-2019-20-Final.pdf
http://www.stjosephscollegemoolamattom.ac.in/wp-content/uploads/2021/05/SSS-Report-2019-20-Final.pdf

t han conpul sory
by the
Uni versity)
I nt ernati onal 0 0 0 0
Proj ects
Any O her 0 0 0 0
( Speci fy)
Tot al 0 0 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property Engl i sh 25/ 11/ 2019
Ri ghts
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I ncubati on Col | ege E D club Exhi bi ti on 01/ 06/ 2019
Cent er St. Joseph’s Managenent cum Sal e
I ncubati on
CentreO
Trai ni ng St. Col | ege Wonren cel | Trai ni ng 02/ 12/ 2019
Pr ogr amme Josephs Managenent to make eco-
Col |l ege - friendly
Worren Cel | carry bags
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Chemi stry

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 0 0
I nt er nati onal Physi cal 7 7



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7090_Research_Fund_1619585683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7090_Awards_won_1619585608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7090_Incubation_centres_1619586393.xlsx

Educati on
I nt er nati onal Engl i sh 1 0
I nt ernati onal Chem stry 5 4
I nt ernati onal VBW 2 0
I nt ernati onal BBM 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
H ndi (National Book chapter) 1
Chemi stry (International Book 5
chapt er)
Interdisciplinary (National Book 11
chapt er)
Interdisciplinary (National Book) 1
Chem stry(lnternational Book) 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Char acte
rization
and el ectr
ochemi cal
st udi es on
poly (1-na
pht hyl ani n
e) - graphen
e oxide na
noconposi t

es

pr epar ed
by in situ
chem cal
oxi dative
pol yneri za

tion

Fem na
K. S.

Jour nal
of Solid
state
El ectro
Chemi stry

2019

St .
Josephs
Col | ege, M
ool amatt om

2

Silver n
anoparti cl
es-
enbedded
poly (1-na
pht hyl ani n
e) nanosph
eres for
| owcost n
on-

Fem na
K. S.

Pol ymer
Bull etin

2019

St.
Josephs
Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7090_journals_notified_on_UGC_1619588569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7090_Books_and_Chapters_1619588145.xlsx

enzymatic
el ectroche
mcal H 2
O 2 sensor

Novel Fem na SN 2019 3 St. 2
green K. S. Applied Josephs
synt hesi s Sci ences Col | ege
of silver
nanopartic
| es using
cl ammy
cherry
(Cordi a
obl i qua
W1ld)
fruit
extract
and i nvest
i gation on
its
catalytic
and anti mi
crobi al
properties

Green sy 2019 6 St. 5
nt hesi zed |Dr.Sr.Sijo | Materials Josephs
nmet al nano Franci s Today Col | ege
particl es Chem stry

as a
sel ective
i nhi bitor
of human o
st eosar com

a and
pat hogeni c
nm cr oor gan

i sns
Green sy Dr . Ebey 2019 6 St. 5
nt hesi zed P. Koshy Materi al s Josephs
nmet al nano Today Col | ege

particl es Chem stry

as a
sel ective
i nhi bi tor

of human o
st eosar com
a and
pat hogeni c
m cr oor gan
i sns

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7090_Bibliometrics_1619593400.xlsx

citation

the publication

G een sy
nt hesi zed
nmet al nano
particles

as a
sel ective
i nhi bitor
of hunman o
st eosar com

a and
pat hogeni c
m cr oor gan

i sns

Dr . Ebey
P. koshy

Material s
Today
Chemi stry

2019

5

St
Josephs
Col | ege

G een sy
nt hesi zed
nmet al nano
particles

as a
sel ective
i nhi bitor
of hunman o
st eosar com

a and
pat hogeni c
m cr oor gan

i sns

Dr.Sr.
Sijo
francis

Material s
Today
Chem stry

2019

St
Josephs
Col | ege

Novel
green
synt hesi s
of silver
nanopartic
| es using
cl ammy
cherry
(Cordia
obl i qua
W1ld)
fruit
extract
and i nvest
i gation on
its
catalytic
and antim
crobi al
properties

Fem na
K. S.

SN
Applied
Sci ence

2019

St.
Josephs
Col | ege

Silver n
anoparti cl
es-
enbedded
poly (1-na
pht hyl ani n
e) nanosph
eres for
| owcost n

Fem na
K. S

Pol yner
Bulletin

2019

St.
Josephs
Col | ege




on-
enzymatic
el ectroche
mcal H 2
O 2 sensor

Char acte
rization
and el ectr
ochemi cal
studi es on
poly (1-na
pht hyl ani n
e) - graphen
e oxide na
noconposi t

es
prepared
by in situ
chem cal
oxi dative
pol yneri za
tion

Fem na
K. S

Jour nal
of Solid
State
Chem stry

2019

2 St.
Josephs
Col | ege

Synt hesi s,
Characteri
zation and
studi es on
phot ocat al
ytic and
dielectric
properties
of Copper—
Poly (1-Na
pht hyl am n
e) Nanocom
posite

Fem na
K. S.

Material s
Today Proc
eedi ngs

2019

2 St.
Josephs
Col | ege

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

5

15

10

Present ed
paper s

10

Resour ce
persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Index/7090_Index_1619594670.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7090_Faculty_participation_1619595810.xlsx

Road si de NSS 2 50
cl eani ng (Thodupuzh
a- Pul i annal a Road)
Fl cod Reli ef Staff Menbers and 25 25
-Fund Col | ection NSS
(400000/ -)
Bl ood donati on NSS 2 30
Canp
Charity service NSS 2 25
to near by
or phanages
House NSS 2 18
construction
Pr oj ect - 50000/ -
Book Distribution Dept. of 2 20
-1000 Mal ayal am
t ext s- (Chi nnar
Tribal village
Food supply to Dept. of 2 30
i npati ents PHC Econoni cs
, Ar akul am
Traf fic awareness NCC 1 25
programe in
col l aboration with
notor vehicle
Depart nent
Sci ence awar eness Dept. of 5 30
programre for 2 Chem stry
students
Lab Equi prent Dept. of 5 30
fam liarization Chemi stry
Programe for
tribal students

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Gover nment

agency activites activites
Covi d- Hel pi ng Heal th Rej uvenati on 1 2
Force Depart nment, of Covid
Ker al a Patients



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7090_Extension_1619581815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7090_Awards_for_extension_1619580697.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

NA

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Research C Know edge [ 1 UCNN, MG 01/ 06/ 2019 31/ 05/ 2020 Dr. Jose
ol  aboration |and facility | University, Janes
sharing Kot t ayam
Research C Know edge School of 01/ 06/ 2019 31/ 05/ 2020 Dr. Jose
ol  aboration |and facility Chemi cal James
shari ng Sci ence, MG
Uni versity,
Kot t ayam
Research C Know edge School of 01/ 06/ 2019 31/ 05/ 2020 Dr.Sr.Sijo
ol l aboration |and facility Cheni cal Franci s
shari ng Sci ence, MG
Uni versity,
Kot t ayam
Research C Know edge School of 01/ 06/ 2019 31/ 05/ 2020 Dr. Jain
ol | aboration |and facility |Envi ornment a Mariya
shari ng | Science, Thomas
MG
Uni versity,
Kot t ayam
Research C Know edge Depar t ment 01/ 06/ 2019 31/ 05/ 2020 Dr . Ebey
ol | aboration |and facility of P. Koshy
shari ng Chemi stry,
Pavanat nma
Col | ege,
Muri kacherry
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Chemi stry,
Pavanat ma Col | ege,
Mur i ckassery

mur al studi es and
ext ensi on services

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Depart ment of 08/ 07/ 2019 Undert ake extra- 50



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7090_Students_in_extension_1619580354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7090_Collab_activities_1619579639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7090_Linkages_1619578562.xlsx

Resear ch 28/ 11/ 2019
Depart nment of
Chenmistry, T. M

Jacob Menori al

Provi si ons for 25
research, advance
and di ssem nati on

of know edge

CGovt . Col | ege,
Mani mal akunn,
Pi ravom
Di scovery, UK 03/ 01/ 2020 Pronot e and 121
strengt hen the
i ntegral
devel opnment of
students
Di scovery, UK 03/ 01/ 2020 Pronot e and 100

strengt hen the
i ntegral and
cul tural
enhancenment of
students

Mary Queen 04/ 07/ 2019
Hospi tal, Pal anpra,
Kanjirappilly, Kotta

yam

Academ ¢, Soci al 125
and cul tural
| ear ni ng and
pronotion of

Academi ¢
rel ati onship

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5500000

5194912

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
O hers Exi sting
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Laboratories Newl y Added
Cl ass roons Newl y Added

View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7090_MoU_1619577681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7090_augmentation_details_1619423915.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e-library Partially 1.1.138 2020
sol utions
e-library Partially 1.1.124 2014
sol utions
e-library Partially 1.1.129 2018
sol utions
e-library Partially 1.1.134 2019
sol utions
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18053 4414587 40 9868 18093 4424455
Books
2347 532478 2 500 2349 532978
Ref er ence
Books
e- Books 3135000 5900 3135000 5900 6270000 11800
Journal s 33 50200 15 27675 48 77875
e- 6000 5900 6000 5900 12000 11800
Journal s
Digital 2 0 0 0 2 0
Dat abase
CD & 147 0 0 0 147 0
Vi deo
Li brary 1 11000 0 0 1 11000
Aut ormat i on
Weedi ng 484 11476 1 16 485 11492
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co [Computer | Internet Others

mputers Lab

Browsing [Computer [ Office
centers | Centers nts

Departme | Available
Bandwidt
h (MBPS/

Type



https://assessmentonline.naac.gov.in/public/Postacc/Library/7090_Library_1619424370.xlsx

GBPS)
Existin| 128 4 3 5 1 5 9 50 0
g
Added 4 0 1 0 0 0 0 0 0
Tot al 132 4 4 5 1 5 9 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Vi deo conf erenci ng

https://ww. yout ube. com wat ch?v=30JZi l 0
u8

:

Smart Board

ht t ps: //wwv. yout ube. com wat ch?v=30JZi |l o
u8

:

Handy camwi th tri pod

https://ww. yout ube. com wat ch?v=30JZi | 0
u8

:

DSLR Camers

https://ww. yout ube. com wat ch?v=30JZi | 0
u8

:

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
450000 456280 5000000 5004380

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege Governi ng Body conprising of the Manager, Financial Adm nistrator
and the O fice Superintendent in consultation with the | QAC nmakes policies for
t he mai nt enance and augnentation of physical, academ c and support facilities.

The custodian of each facility runs regular quality checks and carries out

timely mai ntenance to ensure the snooth run of the Coll ege Laboratory Lab
equi pnments are regularly exam ned and repaired to ensure performance and
accuracy. Mintenance funds procured from State/ Central Governnents and the UGC
are utilized for the upkeep of specified itens. The nmai ntenance expenses t hat
are not specified above are met by the Managenent and PTA. Electrically
sensitive equipnents are provided with necessary back up to ensure steady
functioning and to safeguard agai nst voltage fluctuations. In case of
di sruption in power supply, the diesel generator having a capacity of 20KVA
functions as the substitute source. Users register is nmaintained in the
Research Lab to book and use instrunents and these are to be used only in the
proximty of a supervisor. Language Lab Departnent of English has a well
est abl i shed | anguage | ab which can be avail ed by students on rotation basis. It
al so conducts screening of short filns and classical films.



https://www.youtube.com/watch?v=3oJZiIoou8Q
https://www.youtube.com/watch?v=3oJZiIoou8Q
https://www.youtube.com/watch?v=3oJZiIoou8Q
https://www.youtube.com/watch?v=3oJZiIoou8Q
https://www.youtube.com/watch?v=3oJZiIoou8Q
https://www.youtube.com/watch?v=3oJZiIoou8Q
https://www.youtube.com/watch?v=3oJZiIoou8Q
https://www.youtube.com/watch?v=3oJZiIoou8Q

http: // ww. st j osephscol | egenpol amatt om or g/ Engl i shLanguagelLab. aspx Li brary
Mai nt enance and utilization of library resources are done through strictly
following the library rules. The maxi mum period of |oan for books is 14 days.
Periodicals will be lent for one day after 15 days of theirarrival. No person
shall tear out, wite upon or make any mark in any book or article belonging to
the library. A book, if damaged or |ost by a nenber, he/ she has to pay a fine
at the rate of three times the costof the book. Library facilities are also
open to the students in the neighboring schools.
http://ww. stjosephscol | egenpol amatt om or g/ Col | egelLi brary. aspx Sports anenities
The Director of Physical Education is in charge of all the sports amenities. A
roomis kept aside for keeping sports utilities. A Gymmasiumis available for
students in the College. Tine is allotted to students for using the Gym
facility. The maintenance of facilities |like G ound, Sem nar Hall, Auditorium
and Mul ti purpose Indoor Stadiumw th synthetic court etc. is done on tinmne.
These facilities can be accessed by the public and the nei ghboring institutions
on prior request. Conputers The Coll ege has a System Admi nistrator to oversee
t he mai nt enance of the conputer systens. Any repairs beyond the scope of the
system admi ni strator are taken care of by external agencies. The use of the
Central Conputer Lab is schedul ed as per tine-table.
http://ww. stj osephscol | egenpol amatt om or g/ Conput er Lab. aspx C ass Room The
Devel opnent officer oversees the maintenance of the classroom equi pnents. The
class roons are rented for Governnment Exans as per request

http://www.stjosephscollegemoolamattom.ac.in/facilities/laboratory/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support PTA and ot her 41 91000
frominstitution sponsor ed

Schol ar shi ps

Fi nanci al Support
from O her Sources

a) Nati onal Postetri c, 751 5331964
Egrant etc.
b) I nternati onal R 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Mat hs 26/ 11/ 2019 27 Depart nent
NET Coachi ng 26/ 09/ 2019 67 NETSHI NE
Soft skill- 19/ 06/ 2019 106 | PCAI
Engl i sh
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Name of the
scheme

Year

Number of Number of
benefited benefited



http://www.stjosephscollegemoolamattom.ac.in/facilities/laboratory/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7090_Scholarships_1618996048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7090_Development_Schemes_1618997099.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 car eer 52 52 1 1
counsel i ng
by physics
associ ation
2019 Mat hs 23 23 2 2
2019 WAS - prese 90 90 0 0
nt ati on
skills | PCAI
2019 Theat ur e 60 60 0 0
skil | s- RCBS
Er nakul am
2019 Wel fare 64 64 0 0
progr ame
for wonen
and youth
-1 PCAI
2019 Mul ti medi a 28 28 0 0
in the next
decade-i nage
creative
educati on
, Thodupuzha
2019 GD and 88 88 0 0
i nterview
techni ques -
T-Hori zon
2019 comruni cat 30 30 0 0
ion skills
- Di scovery
- UK
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 I nf opar k 1 1
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7090_Guidance_1618997115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7090_Placement_1618997265.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 2 B. Sc Physi cs Newnman M Sc
Physi cs Col | ege, Physi cs
Thodupuzha
2020 1 B. A Economi cs Govt. Law LLB
Econoni cs col | ege
Thri ssur
2020 2 B. A Economi cs Loyol a VA
Econoni cs Col | ege
2020 3 B. A Engl i sh Sri VBW
Engl i sh Sankar a
Col | ege,
Kal ady
2020 1 B. A Engl i sh Canbri an Diplonma in
Engl i sh Col | ege, Early
Canada Chi | dhood
Educat i on
2020 5 B. A Engl i sh Centr al VA
Engl i sh uty, Orissa
2020 8 B. Sc Chem stry Newman M Sc
Chemi stry Col | ege, Chemi stry
Thodupuzha
2020 6 B. Sc St. Thomas M Sc
Mat hemat i cs | Mat hemati cs Col | ege, Mat hemat i cs
Pal a
2020 3 BBM BBM Dcsmat VBA
vaganon
Nl 11 Conmrer ce B. Com (V) Sant hi giri M Com
Col | ege,
Vazhi t hal a
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
CAT 3
Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Exhi bi tion

Activity Level Number of Participants
KSEB- Power Qui z Col | ege 200

Food Fest Col | ege 300
Art and craft Col | ege 150



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7090_Progression_1618997467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7090_Qualifying_1618998796.xlsx

ED cl ub idea Col | ege 150
presentation conpetition

Arts conpetitions both Col | ege 300
on and off stage itens
Sel f-def ense training Col | ege 50
for |adies
Two wheel er fancy dress Col | ege 20
conpetition
Traffic rul es awareness Col | ege 65
program
Power Qui z Col | ege 200
NSS- Wir | d Envi r onment Col | ege 200

day cel ebrati ons

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 COZMOS Nat i onal Ni Tl 1 18002109 Muhamred
Qui z Conpe 9280 Anas
tition
2019 COZMOS Nat i onal Nl 1 18002109 Fayi s
Qui z Conpe 9271 T. H.
tition
2019 Ozone Nat i onal Nl 1 17002104 Aswat h R
Day 1685 Nai r
2019 Al'l Nat i onal Nill 1 17002104 Kri shnap
Ker al a 1662 rasd KS
Qi z
2019 Al | Nat i onal Nl 1 17002104 Aswat h R
Ker al a 1685 Nai r
Qi z
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Foll owi ng the directions of the Government of Kerala, M G University and Keral a
H gh Court, a Parlianentary system of election is conducted, |eading to the
formati on of a Student Council, nanely — the “College Union”. The Union has a
Chair Person, Vice Chairperson (Exclusively reserved for femal e students),
Ceneral Secretary, Magazine Editor, two University Union Councillors, two Lady
Representatives and Arts Club Secretary besides the Cl ass representatives.
Under the guidance of a teacher Director, the Union organizes various
activities such as food fest, arts and sports conpetitions and various other
programes. All the clubs, associations and forunms have student representatives
as secretary and joint secretary. Executive committees of NSS, NCC, and Wonen
Cel | have student executives to coordinate the activities. New Initiatives |like
Walk with a Scholar (WAS) and Schol ar Support Progranme (SSP) have student



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7090_Activities_Organised_1619082442.xlsx
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representatives in the Staff Council. Wth regard to sports, the Ceneral
Captain is a student representative decided by the Union with the consent of
t he Physical Education Director. Discipline Commttee is constituted with a
student representative to voice forth the opinions of the student comunity.
Col I ege union election is not conducted in 2019-20 due to Covid-19 pandenic
condi ti on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1361

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Col | ege has an active Al ummi Associ ation which is not

regi stered. The
annual al umi

gathering is schedul ed on 26th Decenber every year. The date is
fixed in order to ensure maxi num participation of the nenbers. In 2020, in the
situation of Covid- 19 pandem c, the coll ege organized online alumi meetings
and ensured mexi mum participation. A nunber of our alummi have proved their
nmerit in the respective fields of their career. W have not only acadeni ci ans
but al so active politicians and social workers. Menbers of the alumi who are
acadenicians visit the College and deliver lectures to the students on vari ous
occasions. In order to show their |ove and respect to their nentors, Al umi
organi ze various progames |ike ‘Q@uruvandanani during the retirenment of faculty
and the office staff. Besides the commobn alumi neeting, Department w se al umi
neetings are conducted to foster their relation with the Departnent. The
Col l ege has constituted a Trust in nmenory of Dr. Siby Joseph, former Head of
the Departnent of Chem stry who passed away while in service, conprising
student alummi, teachers and well-w shers. The Trust organizes Dr. Siby Joseph
Menorial Lecture Series every year. Besides, the Trust has instituted
schol arships for the toppers in B. Sc. and M Sc. Chemistry. In association
with the Tourismclub, the Trust organi zes traffic awareness programes and
wor kshop in trauma care. In the situation of Covid -19 Pandem ¢ webi nars are
conducted in various departnents in association with their respective alumi
groups. The alumi groups have instituted new schol arships in the academ c year
2019-20 for neritorious students. Those alumi who pursued their higher studies
in prestigious national and international institutions infornmed the student
communi ty about the adm ssion procedures and opportunities thereafter through
webi nars. Alumi al so contribute generously to various philanthropic activities
initiated by the college.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. PARTI Cl PATI VE MANAGEMENT THROUGH STUDENT CENTRED ACTI VI TI ES St udent
participative programes are pronoted through a network of clubs and
organi sations like NCC, NSS, Students Council, Nature C ub, Tourism C ub,
Palliative Care, Life Line Cub, Red Ri bbon club, etc.Days of National
i nportance are commenorated by clubs and forunms. The NCC Unit of the coll ege,




On World Environment Day planted saplings in the prem ses of the college and
al so cl eaned the surroundings of the Arakul am Public Health Centre and pl anted
saplings there.NCC Unit cel ebrated | ndependence Day on 15-08-2019. The
Sahi t hyavedhi, the literary extension of the Oriental |anguages Department, In
the wake of Gandhi Jayanti, conducted a progranme called “Gandhi Snriti”. The
500th edition of the creative witing magazi ne, ‘Supadham , featuring Gandhiji
was published on 3 Cctober 2019. Envi ronnment week was observed from June 10 to
June 18 with activities like collection and presentation of poens pertinent to
envi ronment. An essay conpetition was conducted on the topic “Role of youth in
environmental protection”. Wrld Environment day cel ebrati on was conducted by
NSS unit of the college on 5th June 2019. Pledge to protect environment was
taken. An Anti-littering Canpaign to nake the canpus litter free was
i naugurated by the Principal Dr. Saju M Sebastian on 13th June 2019. A
canpai gn against littering the canpus and the surroundi ngs where we |ive was

initiated by conducting an anti-litter poster designing conpetition on 14th Ju
2019. Wrld Yoga Day was observed in a fitting manner on 21st June 2019. NSS
vol unteers practiced Yoga in the Chavara Hall. As part of setting up a

“Pachat huruthu” in the college, the NSS unit has set up a garden in the canpus.
In connection with the observance of Mnority Wl fare Day, A district |evel
el ocution and essay witing conmpetition was held at the college on 12th Dec
2019 In connection with the 70th Republic Day cel ebrations an Inter-School Quiz
Conpetition, Loritta 2020, was conducted on 24th Jan in the Chavara Hall,. H gh
School students from various nei ghboring schools participated in the quiz.
Certificates and cash awards were distributed to the winners. Students’
Initiative in Palliative Care (SIPC) celebrated Palliative Day on 16 January
2020. SIPC observed ‘Wrld Di sabl ed Day’ on 5 Decenber 2019. |In association
with Ashirwad Theatre, Thodupuzha 25 paraplegic patients were taken to a free
filmscreening on that day. 2. ACTIVITIES OF THE STUDENT COUNCI L. Teacher’'s Day
was observed under the banner of the Student council on 5 Septenber 2019. Onam
cel ebration was organi zed on 6 Septenber 2019 with various conpetitions
including tug of war. The student council was officially inaugurated on 27
Sept enmber 2019 by Sri. Sinod, Sub Inspector of Police, Kanjar. Christnas
cel ebrations were organi zed on 20 Decenber 2019 with carol song and ot her
conpetitions. The college Arts Day was held on 14 January 2020. The student
counci|l al so arranged a Two- Wieel er Fancy Dress conpetition on 21 January 2020
whi ch was nade attractive by 14 teans. Annual Sports Day was held on 29 January
2020 and it was declared open by Sri. Salinkutty, former Santhosh Trophy
pl ayer.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent For bringing up excellent human
resource potential in the institution
the followi ng aspects are given speci al
enphasis. 1. Placenent Cell A placenent
cell functions in the college with
excel l ent track record. Pl acenent
drives are conducted every year in the
col | ege where nunerous conpani es are
pooling in students having the required
set of skills and conpetence. 2.
Nati onal Service Schene Two units of
Nati onal Service Scheme functions in




the coll ege and Students who enrol were
given training in civic sensibilities,
Citizenry, patriotic sense along with
character formation. Wrld Environnent
day cel ebrati on was conduct ed by NSS
unit of the college on 5th June 2019.
Pl edge to protect environnent was
taken. An Anti-littering Canpaign to
nmake the canpus litter free, was
i naugurated by the Principal Dr. Saju
M Sebastian on 13th June 2019. A
canpai gn against littering the canpus
and the surroundi ngs where we |ive was
initiated by conducting an anti-litter
poster designing conpetition on 14th
Jul 2019. World Yoga Day was observed
inafitting manner on 21st June 2019.
NSS vol unteers practiced Yoga in the
Chavara Hall. As part of setting up a
“Pachat huruthu” in the college, the NSS
unit has set up a garden in the canpus.
The vol unteers undertook planting of
new sapl i ngs and nai nt enance of the
garden on 25/07/2019. The NSS
vol unteers of the coll ege, together
wi th NCC cadets, nade tinely
intervention in hel ping the people of
the flood hit areas of Wayanad in the
2019 flood. A week-long initiative
starting from August 12, collecting
relief items worth Rs 4 | akhs, was done
towards the flood relief cause at
Wayanad, especially at the Payyanpalli
and Thariyodu tribal settlenents. CQur
coll ege al so acted as the district
| evel collection centre of Mhat ma
Gandhi University during the tinme of
flood. Wth a notive to rid the canpus
of useless plastic pens, a used -up pen
col I ection canpaign and coll ection was
hel d on 30th August and the pens were
handed over to the C ean Kerala team
for recycling. The collection was
i naugurated by the Principal Dr. Saju
M Sebastian NSS unit of the college
organi zed its Seven-day Conmunity Canp
at Edadu, a flood hit village near to
the coll ege and nmi ntai ned the road
damaged in flood and | andslide As
continuation of the cleanliness drive,
the vol unteers cl eaned the Thodupuzha -
Pul i anmal a Road stretch adjacent to the
col  ege canpus on 27th July. The 50th
Anni versary of National Service Schene
and the 150t hbirthday of Mahat ma Gandhi
was observed in a befitting manner on
24t h Sept enber 2019, with caption
writing and quiz conpetitions and a




common gathering in the portico. On
that special occasion, fornmer NSS
Program O ficers who served the unit
during its early days were honoured
with flowers and gifts. In connection
with the observance of National
Vol untary Bl ood Donation Day, a
district-level programw th an
Awar eness Ral ly was conducted to
Arakul am Students carried placards
cont ai ning sl ogans on the need for
bl ood donation. A sem nar on the sane
was |ater held in the Chavara Hal
officiated by the District Medical
Ofice and the Primary Health Centres
at Arakul am and Muttom The neeting was
presi ded over by the Principal Dr. Saju
M Sebastian. In connection with the
observance of Mnority Welfare Day, A
district level elocution and essay
writing conpetition was held at the
coll ege on 12th Dec 2019 In association
wi th I MA Thodupuzha, a voluntary bl ood
donati on canp was organi zed on January
16, in the Chavara Hall. The initiative
was a grand success w th massive
support fromthe staff and students
ali ke. A Wil kathon fromthe college to
Mool amat t om canpai gning for the Fit
I ndia Movenent was organi zed by the NSS
executives on 16th January 2020. The
Wal kat hon was fl agged of f by the
Principal Dr. Saju M Sebastian

Li brary, 1CT and Physi cal

Infrastructure /

| nst runent ati on

1. Physical infrastructure The canpus
has a total area of 15 acres and the
canpus buil ding has 40 cl assroons and 9
| aboratories. The physica
infrastructure include 5 sem nar
halls,4 auditoriunms and severa
pl aygrounds. The institution has 11
classroomwith LCD facilities. Nunber
of courts for physical exercise
i nclude2 volley ball court, 2 basket
ball court, 2hand ball court,?2 cricket
field, 2 football courts, 2 badm nton
courts and 2 indoor courts. The | ab
i ncludes 1 Bsc Physics | ab, electronics
lab and 1 Chenmistry lab in the UG
section and Msc Chemi stry incorporates
1 organic lab and 1 physical |ab.
Chemi stry Departnment has 1 conputer |ab
and 1 research lab devoted entirely for
Research and Devel opnent. 2.
Instrunentation The coll ege has a well
equi pped Chemistry research lab for
graduat e and post graduate students.
The advanced equi pnments in the lab are
TGA/ DTA/ DSC, FTIR, Magnetic




susceptibility bal ance, W
spectrophot oneter and el ectronic
bal ance. 3.ICT Facilities ICT

facilities in the institution hasl22

conputers, 4 well equipped static of
the art conputer lab, 8 classroons with
wifi lan facilities and 11 cl assroons
with wifi facilitie, 1 video centre

and 3 browsing centers with internet

access facilities.

Research and Devel oprent

1. Research journal The coll ege
publ i shes a research journal annually
enconpassing articles fromthe faculty,
research schol ars and postgraduate
students titled JOSEPH NE RESEARCHER
kindling research aptitude in the
students and the faculty 2. Assistance
to Post Gaduate Students Institution
provi des financial assistance to post
graduate students to participate in
research oriented sem nars, and
wor kshops to enhance their research
conpetence. 3. Research Oriented
departnental activities Institution
acknow edges the need to foster the
creation and di sseni nati on of know edge
anong the faculty and the students.
Keeping this focus in mnd, special
focus is invested to departnental
activities that pronote research
aptitude in students and faculty. The
Depart ment of Physics runs a skil
devel opnent programme “Lights to
Future” on LED bul b maki ng, which opens
up avenues for acquiring new skills and
techni cal expertise for students and
community. It even instils in thema
sense of scientific tenper which | eads
themto the application |evel of
sci ence. The Departnent of Chem stry is
credited with having a sophisticated
I nstrumentation Centre which equips the
students doing research works in
Chemi stry with state-of the -art
facilities for influential research.
Enpl oyi ng research know edge base that
is at once |locally relevant and
gl obal 'y applicable, the Departnment
of fers consultancy service to the
general public in the nearby agrarian
vicinity by offering facility to
anal yze the Dry Rubber Content in the
sanples farners bring to the coll ege
The Departnent of MSW conducts socia
sci ence researches as part of their
vi |l l age canps every year including
di verse aspects of sociol ogical and
health rel ated indices.




Exam nati on and Eval uati on

I nternal Exam nations are schedul ed
as per Institutional Level of
Conti nuous Internal Assessnment (ClA).
CIA1l and Il are scheduled in the first
hal f and second hal f respectively of
every senester. It is conducted in the
same pattern as that of university
exam nations. The nmarks are avail abl e
in the college website and are detail ed
the departnment notice boards. PTA
nmeeting i s convened departnment w se
just after CIA | and parents can access
the performance of the students via
online. In the second tier of CTAII
three separate days are set apart in
the second half of the semester. It is
al so conducted simlar to the pattern
followed in university exam nation and
sanme procedure is followed as that of
CIA 1l in awarding the internals. The
second session of ClA serves the
pur pose of nodel exam before university
exam nations. CIA Ill incorporates
weekly tests, sem nars and assignnents
as part of formative evaluation of the
students. Wekly tests are conducted as
per the departnment schedul e . Marks of
the weekly test are recorded and the
parents can assess the inprovenent of
the students with the mark register
kept in the departnents. Sem nars and
assi gnnents are objectively anal ysed
and marks are allotted. Gievances of
students are addressed in a tinme bound
manner. Field works, canps and
recognitions in conpetitions in various
fields are also taken into
consi deration regarding formative
assessnents. Sunmative assessnent is
acconpl i shed through the senester exans
conducted by the University. Renedial
coaching is inparted for the
academ cal ly weak students after
assessing their performance in these
assessnents.

I ndustry Interaction / Collaboration

The Departnent of Social Wrk has
est abl i shed student exchange and
col | aboration with a nunmber of reputed
institutions. The participant stake
hol ders are N ghtingale Centre for
Agi ng and Al zhei ner’ s Bangal ore, Sant hi
Honme Rehabilitation centre Del hi, St
Johns Medi cal Col | ege Bangal ore,
Fr.Muller’s Medical College Mangal ore,
Pushpagiri Medi cal College Thiruvall a,
Ashwani Hospital Thrissur, LF Hospita

Angamal y, Lisie Hospital Kochi
Chai thanya Institute of Medical Health




Pune, Chaithanya Institute of Medica
Heal th Pune and N mhans Bangal ore. Every
year the teans of students visit and
engage i nternships with these
institutions along with their tutors as
part of student exchange programe.

Besi des this the students avai
training and internships in sone of the
excellent industrial firms along with
i ndustry interaction in the form of
i ndustry visits.

Adm ssion of Students

An orientation programe is held in
t he begi nning of every academ c year
for the newy admtted UG and PG
students. A post admission test is
adm ni stered by the respective
departnents and assessed by the
teachers to get better insight in terns
of knowl edge and] skills of the
students. The English Depart nent
conducts a proficiency test in English
for the newy admtted students. On the
basi s of post adm ssion test and
academ ¢ counsel ling, the know edge
gaps are identified. Bridge courses are
conducted to fill these know edge gaps.
Every student is nonitored by a nentor
who maintains vigilant supervision.
Addi tional support is lent to the
students through WAS and SSP

Teachi ng and Learni ng

1. Depl oynent of |ICT enabl ed Teaching
nmet hods The institution |lays stress on
i ncorporating aspects of ICT in various

stages of teaching, |earning and
eval uation. The college has multitude
nunber of computer |abs, nedia halls,
and smart roons to make technol ogy
avail able to the students. Besides
teaching and | earni ng, measures |ike
onl i ne subm ssion of assignnents ensure
enpl oynent of ICT in evaluation. 2.
Cul tural Exchange Programes Cul tural
exchange progranmes in the
i nternational dinension are executed in
the institution every year under the
auspi ces of the departnents of MSW and
English every year. These departnents
have MOU s with two internationa
organi zati ons worki ng on Human resource
devel opnment vi z. HELEN SANDERSON
ASSOCI ATES UK, and Di nensions UK. As
part of these programes, del egates and
resource persons from UK, visit the
institution and interact with the
students and the faculty. 3. WALK WTH
A SCHOLAR AND SCHOLAR SUPPORT
PROGRAMVES Wth inputs fromthe state




governnent the coll ege successfully
i mpl ements wal k with the schol ar
programe for the high perforners in
every class and Schol ar support
programe for the average or | ow
perfornmers 4. PROFESSI ONAL TRAI NI NG FOR
THE STUDENTS AND FACULTY Separ ate
training sessions are arranged for the
students and faculty in ternms of Human
resource devel opnent. Life Quidance
training is inparted on the First
Friday of every nonth for the students
where students attend sessions on life
skills managenent, norality, and civic
sense

Curri cul um Devel opnent

The Coll ege follows the curricul um
and the academ c cal endar prescribed by
the affiliated University. As per the
curriculum the College prepares an
Acadeni ¢ Cal endar every year in tandem
with the University norns. Besides, at
the inception of every academ c year,
every departnment subnmits an acadenic
cal endar of their own. The | QAC ensures
t he conduct of the programmes
stipul ated by each departnment in their
academ c cal endar. The institution
enphasi ses on its quality and content
enrichnent strategies in the curriculum
thereby inprovising it through a bunch
of additional neasures. 1. ADD ON
Courses The coll ege inparts several -
add on/certificate/Val ue added- courses
for students. The nanes are as foll ows.
1. Engl i sh Communication and Life Skill
Trai ni ng(English) 2.Interactive Skil
Devel opnent (BBM 3. Life Skil
Training for Wonen (Wonen Cel |)
4.Certificate Course on Goods and
Services Tax (GST) MOOC COURESE VI A
SWAYAM AND OTHER PLATFORMS. Facul ty and
students take up MOOC course as a part
of curricul um enhancenent and
i mprovi sation. The institution pronotes
students’ extra |earning through
enabl ing themjoining the MOOC course
pl atforns. The coll ege has joi ned hands
with Course era, the |argest provider
of MOOC Courses across the gl obe and
successfully registered and certified
several of its students. Besides the
institution extends support and
mentoring in MOOC courses through the
SWAYAM pl at form 3. Stakehol der
feedback The col |l ege incorporates
f eedback from the stakehol ders
(i ncluding parents, industry
st akehol ders) to inprove the




nmet hodol ogy and pedagogy of | earning,
teachi ng and eval uati on net hods.
According to these feedbacks necessary
changes are incorporated in the
depl oynent and di ssem nati on of
curriculum The college incorporates
st ake hol der feedback fromthe Al umi,
I ndustry stakehol ders and Students
t hrough Gool e forns, and from Parents
via regul ar PTA neetings.a specia
satisfaction survey and feedback is
collected fromevery student while
i ssuing transfer certificate at the end
of the final senester exans.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

The students are admitted to the
Institution through Centralized
Al'l ot ment Process which is carried out
fully online. The students, parents,
and the entire bunch of stakehol ders
get an in depth information concerning
each and every aspect of the
institution fromthe Coll ege website
which is updated in a tine bound
manner. The fees collection and
nonetary transacti ons are nmanaged
online to ensure transparency and ease
of verification. The schol arshi ps of
the students are transferred directly
to the recipient’s bank account |eaving
behi nd any scope for errors.

Exam nati on

Practices of e-governance are
enployed in matters of the conduct of
i nternal exam nations. The assignments
are submtted and verified online and

st udent s engage Power Poi nt based
Presentations for the senminars. The
institutions own | earni ng nanagenent
system (LMS) is in place to effectively
har ness resources and neke it
accessible to students. The Coll ege
i ncor porates Googl e classroons for
every senester and particularly for
every nodule to be taught and
digitisation of teaching |earning and
eval uation is nmade possi bl e through
that. Besides this various digita
| earni ng extensions |ike Google Met
and M crosoft Teanms etc are al so
i ncorporated in content delivery and
eval uati on of student feedback.

Pl anni ng and Devel opnent

The Institution is enabl ed by
Intercomand LAN facility to have easy
accessibility and co ordination. The
of ficial conmunications to the students




and faculty are conmuni cated are
comuni cated via online and the Coll ege
website provides the entire information
concerning the institution within the
reach of those who seek. Every
Departnment has at | east one class room
furnished with LCD projector to enable
teachers and students to switch over to
I T supported teaching | earning nethods.
The Central Conputer Lab which occupies
about sixty conputers gets upgraded by
addi ng the nunber of conputers in
accordance with the increasing nunber
of students. The Department of English
has a state of the art Language Lab
whi ch receives annual updation in the
form of maintenance of conputers and
addition of novel video |essons. The
Student Service Centre has ten
computers with internet connectivity
whi ch are accessible to students on
their requirenents. The Departnents of
Chemi stry and Physics have their own
conputer |abs. Every Departnent is
provided with at |east one conputer
having internet connectivity and a
printer. In addition, the Institution
has three common portable projectors
whi ch are accessible to the Departnents
at any tinme. The Coll ege has one Video
Conferencing Systemto facilitate
conduci ve virtual learning and two
Seminar Halls with IT facilities. The
Col | ege has a well equipped partially
automated Library with conputers for
accessing digital materials through
I NFLI BNET and browsing the internet.
The |1 QAC of the Coll ege has three
conputers with LAN and i nternet
connectivity to facilitate
Docunent ati on and Comuni cati on
Managenent System It is equipped with
a printer, scanner cum phot ocopier. The
office of the College is partially
aut omat ed under LAN connectivity The
software and techni cal support for Fee
collection , Adm ssion ,attendance and
Library is provided by G J.|NFOTECH and
the software used for this purpose is E
col | ege sol utions.

Adm ni stration

The entire official conmunications
fromthe admnistration is conveyed
t hrough the paper free online nethod
and the departnents are connected
together by WFi, LAN and Intercom The
Col | ege has one Vi deo Conferencing
Systemto facilitate conducive virtual
learning and two Seminar Halls with IT




facilities where inportant neetings and

di scussi ons are hel d.

Fi nance and Accounts

col | ege sol utions.

of verification.

support for

bank account

Fi nance and accounts are nanaged via
online to ensure transparency and
speedy transacti on.

t echni cal
Adni ssi on,

The software and
Fee col |l ecti on,
attendance and Library is
provi ded by G J. | NFOTECH and t he
software used for this purpose is E
The fees collection
and nonetary transactions are managed
online to ensure transparency and ease
The schol arshi ps of
the students are transferred directly
to the recipients’
behi nd any scope for errors.

| eavi ng

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2020

Roopa Jose

Nat i ona
webi nar on
Strategies for
academi c
Publ i cations at
SreeAyyappa
Col | ege,
Chengannoor on
20/ 05/ 2020

Ni |

2000

2019

Roby Mat hew

Nat i ona
Sem nar on !
Myt h, Fol kl ore
and History:
Revi si ting
Cul tural and
Literary
Traditions’ at
N rmal a
Col | ege,
Muvat t upuzha
15/ 01/ 2020 to
16/ 01/ 2020

Ni |

1000

2020

Roopa Jose

Nat i ona
webi nar on
Strategies for
academ c
Publ i cations at
SreeAyyappa
Col | ege,
Chengannoor on
20/ 05/ 2020

Ni |

2000




2020

Roopa Jose

Nat i ona
webi nar on
Recent Trends
in English
Literary
St udi es
Al phonsa
Col | ege, Pal a
on 27/ 05/ 2020

Ni |

2000

2019

Suni t ha
Mat hew

Nat i ona
Wor kshop on
Academ c
Publishing in
Engl i sh
Language and
Literature at
Depart nent of
English and
For ei gn
Languages,
CUSAT from
25/ 07/ 2019 to
26/ 07/ 2019

Ni |

2000

2020

Suni t ha
Mat hew

Wor kshop on
Basi c
I ntroduction to
Moodl e by | QAC
Mari an Col | ege,
Kut ti kkanam on
05/ 05/ 2020

Ni |

1905

2019

Aneesh N.

Sem nar on
Anal ysi ng and
Appl yi ng
Mat hemati cs at
Gover niment
Col | ege,
Anmbal apuzha on
18/ 10/ 2019

Ni |

1000

2020

Sr. Sijo
Franci s

wor kshop on
Modern Organic
Chemi stry
organi zed by
KSCSTE from
03/01/ 2020 to
05/ 01/ 2020

Ni |

1500

2019

Sr. Sijo
Franci s

Nat i ona
seni nar on
Advanced
materials for
energy at St
Thomas col | ege,
Ranni from
17/ 12/ 2019 to
18/ 12/ 2019

Ni |

1000

2019

Deena Paul

Nat i ona

Ni |

1500




seni nar on
G een
Appr oaches
Towar ds
Chemi cal
Synt hesi s at
St. Gregorios
Col | ege,
Kot t ar akar a
fromO07/11/ 2019
to 08/11/2019

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Oi ent at Oi ent at 55 12
ion ion 19/ 06/ 2019 |19/ 06/ 2019
programre | programe
for the for the
staff staff
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Enmer gi ng
Trends and
Technol ogies in
Li brary and
| nformation
Servi ces

01/12/ 2019

29/ 02/ 2020

120

I CT Tools for
Ef fective
Teachi ng
Lear ni ng

27/ 04/ 2020

02/ 05/ 2020

ICT in
Teachi ng and
Eval uati on

13/ 07/ 2019

18/ 07/ 2019

Accreditation
and Qut cone
Based Lear ni ng

01/ 08/ 2019

31/10/ 2019

120

Annual

Ref r esher
Programe | n

Engl i sh

01/07/ 2019

31/10/ 2019

120



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7090_Faculty_Emp_1619499594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7090_Development_training_programmes_1619500014.xlsx

Language
Teachi ng.
Organi zed by
CGuj ar at
University.1

MOOC 2
Pr ogr anme

18/ 05/ 2020

03/ 06/ 2020

15

Mobi | e 1
Devel opnent
Application

Androi d

31/ 12/ 2019

01/ 01/ 2020 2

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

20

20

5

5

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

STAFF COOPERATI VE
SOCI ETY The institution
has a uni que and wel |
functioning staff
cooperative soci ety which
provides the welfare
schenmes for the Teachers
i ncl udi ng financi al
assi stance as Loans,
| ooks into the
mai nt enance of a store
whi ch caters to the needs
of students and staff
al i ke. The benefits of
t he workings of the
Soci ety are shared anobng
the staff. HOSTEL FOR
TEACHERS Accommodat i on
facilities for both
genders within an
af fordabl e range are
provi ded by the
institution with inputs
fromsister concerns of
the institution. CANTEEN
The canteen serves
nutritious and hygienic
food for staff at
reasonable price. It also
serves nmeals to the staff
residing in the canmpus.
Canteen functions from
8.00 amto 8.00 pm
LI BRARY Li brary
facilities are open to

and

at

staff
camnpus.

CANTEEN The cant een
serves nutritious and
hygi enic food for staff
reasonabl e price.
al so serves neals to the

from8.00 amto 8.00 pm

It

residing in the
Cant een functions

CANTEEN The cant een
serves nutritious and
hygi eni ¢ food for
students at reasonabl e
price. Canteen functions
from8.00 amto 8.00 pm
LI BRARY Li brary
facilities are open to
t he students and teachers
during the coll ege hours.
Students can avail E
content and Internet from
the Library.




the teachers during the
col I ege hours.
Periodicals will be I|ent
for the teachers after 15
days of their arrival.
The maxi num period of

| oan for books is 14
days. Teachers can avai
E content and I nternet
fromthe Library.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
and external audit regularly.

Conduct of Audits Institution conducts interna
is carried out by the college itself by

The initial stage of the internal audit
its staff ranging fromthe account clerk who is responsible for primary
dat a

accounting. The head accountant scrutinizes and verifies the financia
which is again scrutinized by the office superintend and Principal for the
financial accuracy. The directions fromthe Hi gher Education departnment and
external Chartered Account are followed in the internal audit. After the close
of every financial year, the annual financial statement which is inclusive of
all the receipts and expenditure is prepared and sent to the Accountant Genera
and to the authorities in the Departnent of Education. Reconciliation of
accounts with the bank is also done to keep the accuracy of cash and bank
accounts with our banks. Audit of the Grants fees sanctioned by the CGovernnent
[ UGC After the conpletion of the specified period or schene, all the files
relating to the period are subnitted to the external auditor, ie, a qualified
Chartered Accountant for verification and audit certificate. Qi ssions or

reported by the Chartered Accountant are corrected as per his
report and certificate are issued by him These

errors, if any,

directions and the final
certificates and statenents of account are sent to the authorities concerned
for the settlenent of accounts. The audit wing of the government fromthe
t he

Departnment of Education visits the college periodically and inspects al

files relating to the rules and regul ations, financial matters of all the
schenes that the college has availed of and all the receipts and paynents in
the college. They will submit the audit report to the college authorities. Any

correction, if required, has been effected on the basis of the audit report and
reply. On hearing and

clarifications called by themare submtted as audit
settling the om ssions or errors, they will give final report and liabilities,
if any, will be settled. Mreover, the Accountant Ceneral, Kerala al so conduct
their verification and suggest directions by way of audit report. Their
directions are also followed in the future. Audit of the Managenent account The
Fi nancial Adnministrator in the college keeps the daily financial transactions
on behal f of the Management. He will be the executor of the nmanagenent
deci sions and policies relating to financial and other matters in the coll ege.
The Managenent has appoi nted Thomson G oup of Conpanies as the Internal Auditor
for the managenent expenditure. An auditor fromthe conpany visits the coll ege
at the beginning of every nmonth and verifies the accounts and prepares the
journal and | edger. M. Saju and Jose Chartered Accountants, Kanjikuzhy,
Kottayam are the Chartered Accountants appointed for external audit for the
Managenent accountant. They visit the college periodically and give directions.
Towards the end of the financial year they prepare the annual financial
statenment and audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Purpose

Name of the non government Funds/ Grnats received in Rs.




funding agencies /individuals

Managenent 316850 Cel ebrations, Sem nar,
Oientation
View File
6.4.3 — Total corpus fund generated
9907744

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nill Nill Yes | QAC
Adm nistrative Yes Deputy Yes | QAC
Directorate of
Col | egi ate
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

a) PTA funds are utilized mainly for instituting schol arshi ps and endownents
for nmeritorious ones who excel in studies. b) PTA provides financial assistance
to the managenent for the restoration of existing infrastructure and creation
of new infrastructure if needed. c) PTA stands with the Managenent, Princi pal
and the staff council in formulating the plan, vision and functioning of the
regul ar schol astic and non schol astic work, giving support and tinely
assistance in resolving the difficulties that could arise in the affairs of the
col | ege.

6.5.3 — Development programmes for support staff (at least three)

A) The col | ege provides financial assistance and other welfare neasures for the
support staff depending on necessity and need. B) Separate retiring roons,
Cabins and rest roons are allotted for the support staff within the
institution. C) Deserving Children and wards of the support staff were given
educational assistance in the institution itself.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

A) Setting up of wifi facility in the college B) Initiating comunication skill
classes to foster enployability in students C) As part of offering conputer
literacy to our students, various programres on conputer application were
initiated A) Setting up of wifi facility in the college B) Initiating
communi cation skill classes to foster enployability in students C) As part of
of fering conputer literacy to our students, various progranmes on conputer
application were initiated

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7090_Funds_or_Grants_1619502346.xlsx

initiative by IQAC

conducting IQAC

participants

2019

1. Regul ar
neeti ng of
| nt er nal
Quality
Assur ance
Cell (1QAC
Feedback
col | ect ed,
anal ysed and
used for
i mprovenent s
2. Col | abora
tive quality
intitiatives
with other i
nstitution(s
) 3. Partici
pation in
Nl RF

NiTl

Nill

Nill

NiTl

2019

Orientation
programe
for the

staff

19/ 06/ 2019

Nill

Nill

60

2019

Life
Cui dance
sem nar

05/ 07/ 2019

Nill

Nill

280

2019

Life
Cui dance
sem nar

02/ 08/ 2019

Nl

Nill

280

2019

Life
Cui dance
sem nar

04/ 10/ 2019

Nl

Nill

280

2019

Orientation
d ass

25/ 06/ 2019

25/ 06/ 2019

26/ 06/ 2019

220

2020

Chavar a
Menori al
Tal k

03/ 01/ 2020

Nill

Nill

270

2019

Annual
Al umi Meet

26/ 12/ 2019

Nill

Nill

80

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Vel fare 14/ 01/ 2020 14/ 01/ 2020 75 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7090_Quality_Initiatives_B_1619504310.xlsx

Programe for
Wmen and Youth

Sel f - def ense 18/ 02/ 2020 25/ 02/ 2020 200 0
training for
girls

CGender 16/ 01/ 2020 16/ 01/ 2020 55 50
Equality in
Medi a
‘ Enpower i ng 28/ 11/ 2019 28/ 11/ 2019 55 0
Wnen' -
Mot i vati on
class for
student s of
St. Joseph’s
Acadeny,
Mool amat t om

Ti me and 22/ 11/ 2019 22/ 11/ 2019 60 0
Stress
Managemnent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Dr. Sr. Sijo Francis, and Dr. Jose Janes attended a one day-water analysis
training at CARDM Kozhi kode. ¢ Assisted students of St. George UP School,
Arakulamin a project regarding the Water quality analysis of Arakul am
Gramapanchayath by sharing lab facilities and ideas. ¢ The College has a Nature
Club and a Tourism Club to pronote awareness of the inportance of nature anobng
the students. As a part of reducing plastic waste in the canpus, use of plastic
carry bags and P.V.C. Flex boards are banned in the canpus. About 20 percent of
t he power requirenent of the college is met from Sol ar energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift No 0
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 13/ 08/ 2 7 Contrib Nat ur al 100
019 uted comm|Cal amtie




odities ( s
Rs. 26950)
to flood
relief
canp)
2019 NIl 01/ 06/ 2 365 Food 125
019 Providing| supply
food to
n_
patients
of PHC
Ar akul am
2019 1 22/ 08/ 2 5 W ngs 255
019 of dreans |Trai ni ngs
and
exposure
to tribal
children
2019 NIl 31/01/2 6 Canpus NIl
020 community | ldentify
partnersh and
ip - Deve| address
[oping In | ocal
itiatives |[conmmunity
probl ens
2019 Ni Tl 25/ 11/ 2 1 wat er 1
020 Provi ded |scarcity
wat er con
nection
to an
aged
wi dower
2020 Nill 10/ 01/ 2 1 Pl astic 30
020 Provi ded nmenace
awar eness
on the
afternmath
of
pl astic
usage for
gener a
public in
Mut t om
t own.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Handbook

01/07/ 2019

A team of teachers
headed by the Princi pal
and the Bursar keeps
wat ch of the students in
matters of discipline.
Weari ng proper uniform
wearing identity cards,




attendance in the cl ass,
etc are ensured. Use of
nmobi | e phone is strictly
prohi bited, according to
the rules. In matters
whi ch require the
assi stance of the nmenbers
of the PTA, they are
contacted. Attendance and
academ c progress are
inforned to the parents.
Parents are allowed to
nmeet the teachers if
required. Students’ |eave
forns are coll ected and
filed. Those who do
mal practice in the
exam nations are puni shed
according to the
regul ati ons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

“Spar shant An
initiative by the
students to coll ect
md day neal s
packets on every
Wednesday fromthe
col | ege students
for the 100 nmenbers
of an orphanage
hone situated in
the | ocal area of
col | ege

03/ 06/ 2019

28/ 02/ 2020

24

The Depart nent of
Econom cs t ook
initiative of
provi di ng food

(everyday) to needy
i npatients of PHC
Ar akul am

10/ 06/ 2019

31/ 03/ 2020

120

Food packet
distribution to the
i nmates of ol d age

hore

10/ 06/ 2019

31/ 083/ 2020

60

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Pl acing waste baskets to collect organic and inorgani c wastes separately 2)
Wel | maintained garden in front of the college 3) Herbal
adherence of Green Protoco

Garden 4) Strict

in the canpus 5) Avoiding Fl ex Boards

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




Best Practice | Wngs of Dreans Cbjectives 1) To link the Institution with the
tribal comunity in the district of Idukki 2) To address the educational needs
of the tribal students in the district 3) To nmake the students self-reliant and
enpl oyabl e Method This programre is envisioned with the help of the Departnent
of Social Wrk, as they have unpteen opportunities to interact with the tri bal
community as part of community intervention programes. The programe is
designed in such a way that students in the Hi gher Secondary cl asses are
introduced to an interactive session to notivate themfor higher education. It

will be followed by an Institution Visit arranged by the perm ssion of the
Exci se Departnment to the college. There will be canpus visit and notivati onal
tal ks by em nent educationalists. After the higher secondary education, triba
students interested in higher education will be recruited for the UG programre

of their choice with the scholarship given by the college. It is done in
col l aboration with the Tribal Devel opnment Departnent. The Social Wrk
Departnment of this college collaborates with Tribal Devel opnent office, Adimaly
and Jananythri Exci se Squad, Devi kul am for executing the programe. As an
initial step to the progranmme the Departnent of Social Wrk organized a three-
day canp for 150 tribal children from22 August 2019 to 26 August 2019 at
Adi mal y and | runbupal am Tri bal hostels. The canp was structured with creative
sessions including group work, games, lectures, role play, recreations etc. The
event could build greater enthusiasm anong these children and a quest for
growt h and devel opnent. As continuation the departnent of social work organi sed
a gathering of 60 selected tribal students of Idukki District at the college on
11/ 10/ 2019. The prime focus of the event is to nmake an exposure to nodern
education systemand thus to nourish their acadenic taste. The progranme was
commenced with an official neeting where officials fromdifferent streans
participated Dr. C R Haril akshneendra Kumar (Ass. Prof., Dept. Gandhi an Thought
and Devel opnent Studies MG University), M. Santhosh Kumar S. (Triba
Devel opnent Officer, Adimaly) and M. Sunil Raj (C | Janamythri Excise
Adi mal y) were sonme of them During afternoon students were divided into
subgroups and visited deferent departnents and | aboratories. Qutcone 1) A few
tribal students could be encouraged to pursue higher education in this
institution. 2) The enployability of the students could be pruned with training
on soft skills. Best Practice Il Canmpus comunity partnership - Devel opi ng
Initiatives Objectives 1) To connect the student conmunity with the general
public 2) To take initiatives to address the devel opmental needs of the
economi cal |y weaker sections 3) To enpower the vul nerable communities in the
nei ghbour hood of the college Method Canpus comunity partnership - Devel opi ng
Initiatives is one of the best practices initiated by the Department of Socia
Work aimed in building fruitful relationship between the canpus and different
communities, especially the vulnerable conmunities of the society. As the
initial step to this, departnent acquired | egal sanction from Arakul am
Panj ayath to conduct survey and pronote devel opnent initiatives anywhere in the
Panj ayat h. Further the students were clustered and sent to 14 wards of the
Panjayath for participating in conmunity nmeetings and to visit houses of nopst
needy. Based on community interaction and survey a report was nade incl uding
their issues and existing needs. Qutconme 1) The students could connect their
t heoretical know edge for the common good 2) The real-life situation offered
students with nmultifarious opportunities to solve problens and choke out
practical sol utions, when confronting problens. 3) The general public would get
awar eness on beneficial programres for econom c devel opnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. stjosephscol | egenpol amattom ac.in/gallery/#1627017923579-431621df -
b7d3

7.3 — Institutional Distinctiveness



http://www.stjosephscollegemoolamattom.ac.in/gallery/#1627017923579-431621df-b7d3
http://www.stjosephscollegemoolamattom.ac.in/gallery/#1627017923579-431621df-b7d3

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Soci ety Inclusion Programe 2019-2020 St. Joseph’s Col |l ege, Mol amattom
envisions all its activities adherent to the educational policies of CM
congregati on which considers education as the integral formation of the hunman
person for the fulfilnment of a student’s individual and socia
responsibilities. In the acadenm c year 2019-2020, the Institution took special
care to link the student conmunity with the society as the society denands the
intervention of the college in the manifold social assistance to the genera
public. The Students’ Initiative in Palliative Care (SIPC). SIPCis
instrunental in alleviating the | oneliness and angui sh of the parapl egic
patients. Wth the plan of bringing the paraplegic patients to the college, a
famly neet of the palliative nmenbers was held on 14 Decenber 2019. Besides, in
connection with Ashirwad theatre, Thodupuzha, 25 paraplegic patients were taken
to afree filmscreening to the sane. In honour of all the services rendered to
the paraplegic patients in the nei ghbourhood of the college, the SIPC unit of
this college was awarded the Best Unit award in the district of Idukki for its
exenpl ary services for the year 2019. The year 2019 was a year of natura
calamities for the state of Kerala as the incessant rain in the nonsoon season
resulted in heavy flood and landslide in various parts of Kerala. The NSS and
NCC units of this college nade their presence felt in the renote tribal hamets
marooned with flood. They nmade tinely intervention in hel ping the people of the
flood hit areas in the district of Wayanad. A week-long initiative starting
fromAug 12, collecting relief items worth Rs 4 | akhs, was done towards the
flood relief cause at Wayanad, especially at the Payyanpalli and Thariyodu
tribal settlements. Qur college also acted as the district |evel collection
centre of Mahatma Gandhi University during the time of flood. The NSS unit of
this college had its seven-day comunity canp held at a flood hit village near
to the college and naintained the road damaged in flood and | andslide. The
Departnment of Conmerce of this college, with an aimto feed the hungry,
col l ected food packets and distributed themto the i nmates of Assi si
Snehabhavan, an orphanage in the adjacent village. The Wnen Cell nenbers of
this college visited Govt. Tribal U P School, Karippalangad and notivated the
students with tal ks and various conpetitions.

Provide the weblink of the institution

http://wwv. stjosephscol | egenpol amattom ac.in/qgall ery/#1604844452701-2e475019-1c
73

8.Future Plans of Actions for Next Academic Year

Plan 2020-21 St. Joseph’s College, which is enmerging as a boon for the student
community of the backward district of Idukki, is keen on enbracing the paradi gm
shift taking place in the sphere of higher education. To keep pace with the
digital revolution in the wake of the advent of COVID 19, the Institution took
decision to inplement wifi facility in the college which will be hel pful for the
teachers engagi ng online classes and also for the student comunity. It can
address the issue of data deficiency in the case of online classes. Yet another
par adi gm shift which becanme a vogue of the tinme was online certificate programes
on SWAYAM and Coursera platforns. During the period of |ockdowmn owing to the
spread of COVID 19, faculty nmenbers and students can easily pursue a handful of
certificate progranmes on their choice. Every student should be encouraged to
undertake one or nore progranmes through the above-nentioned platfornms. If a
college is to develop in the field of infrastructure and student strength, newer
Under Graduate or Post Graduate programmes are to be initiated in the college. To
address the need for initiating new generation courses which |ink the student
community with industry, the college has decided to apply for M Sc |ntegrated
programe in Data Science which spans to five years. The coll ege has stretched
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out its social arnms to the distant tribal hamets to inculcate themthe hazards
of drug addiction and the inportance of education for a prosperous future. As an
initial step a group of tribal students studying in high school and higher
secondary school were brought to the college to notivate them for higher
education. As a follow up activity, the college has to take initiative to provide
the desirous tribal students with adm ssion for Under Graduate programmes and

of fer them schol arshi ps by the Managenment. The advent of COVID 19 has

revol utioni zed the node of teaching learning activities. The virtual classes on
CGoogl e Meet, Google C assroom and Zoom pl atforns made us think about initiating a
Lear ni ng Managenent System solely for the college. As the higher education
departnent ceased new initiative progranmes for the high achievers and | ow

achi evers, nore programes to prune the enployability skills of the students
should be initiated in the college level for the student community to cope with
the enpl oynent scenario. As every departnent anply uses the digital platforns,
every departnent can offer certificate programmes to skill up the students.

| dukki district is an energing district in the area of education. To cater to the
needs of the student community scattered across the tea and cardanom pl antati ons,
village libraries have to be initiated in collaboration with clubs, schools and
vol untary organi zati ons.
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